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Hello dear SSE Riga people!

It is always so difficult to write editorials... 
Especially when you are not sure, whether anyone 
reads them at all :). Anyway, here is our third 
Insider! This time you will find JeJoue guide on its 
pages. Spring, sun , less homework (at least we hope 
so...) - time to be more creative and JeJoue should 
certainly help you in that. Also, you will find an 
interview with DoO chief organizer Jurgis, find out 
more about students’ attitude to the Gossip page, 
read final commets aboutfinance, and a little bit 
more about the exchange programme in SSE. All 
for you, our dear readers, so please be nice: read, 
comment, andsend us your feedback :).

Morten’s column

In the European Union comparisons have often been made with , on the one hand the western 
European countries, the “old” members of the EU versus the “new” eastern members. The 
idea was that western stood for relatively rich and eastern for relatively poor. That 
does not really hold – Portugal is behind both Slovenia and the Czech Republic in terms 
of GDP per capita and in the east the differences are substantial , too, with Romania and 
Bulgaria quite far behind .

Then there is the North-South comparison: The North stands for countries with prudent 
macroeconomic policy and a willingness to do structural reforms like e .g. labour market 
reforms. Well , Club Med (Portugal , Italy, Greece and Spain) have at least for a while 
been joined by Ireland in the PIIGS so also this one is not perfect.

Another comparison that holds better is west versus east across the Baltic Sea. Denmark, 
Sweden and Finland are, like it or not, rich economies and they consistently score well on 
indicators such as low corruption , transparency and efficient governments whereas in the 
eastern Baltic counterparts it is a different story. 

But even there differences are apparent. To the North we have the Estonians who may join 
the eurozone soon , leaving their Baltic brethren behind as sick old men . Ten years ago 
there was a light-hearted “analysis” in The Economist on the view from Brussels on how 
the eastern countries were perceived with respect to future EU membership. For Lithuania 
the view was “OK-ish”. For Latvia: “Should make it ” while for Estonia it was  “Star 
pupils!”. It seems that nothing much has changed since then …

W >< E, N >< S, BSW >< BSE 
or BN >< BS   

As usually, we would like to thank all those people, who helped us in creating this 
issue, and there were a lot of them, which makes us extremely happy! This time, even 
some anonimous readers contributed to the Insider. So, thank you Martins, Kristine, 
Egle, Laura, Liene, Kirils, Jurgis, Sergejs, Agne, Gina, Vytautas, Karolis, Linda 
and Justinas! Also, many thanks to mysterious A. as well as even more misterious 
Consciense of the Insider.

Truly yours,

The Insiders.
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News from the 
organizations

The Days of Opportunities 2010 boomed at 
SSE Riga on the 26th of March. The team was 
preparing all year long and was happy to see 33 
entities coming from Baltic countries and abroad. 

Days of Opportunities

iFund is happy to announce that Investment 
Unlimited has started! The competition’s aim is to 
challenge the knowledge of SSE Riga students 
while performing various tasks connected with 
investments, finance and macroeconomics. This 
year, the participants will face a new round in 
Investment Unlimited – a “mini Investment Game” 
round, where they will prove that they are skilled 
at managing a portfolio of Baltic stocks. With that 
being said, we expect that the level of competition 
among the teams will be higher than last year, as 
there are quite tempting prizes to win!

Investment Fund

Drama Club news 

Spring season has begun bringing drama enthusiasts 
brand new challenges. Drama Club has not only 
welcomed a couple of newcomers, but it is also 
intensively working on a new performance. A humorous 
and grotesque play by English novelist John Boyton 
Priestley will be shown in honour of Mother’s Day in 
may. Detailed information will follow soon.

Organizers hope that students were satisfied with 
meeting amazing companies which might help them 
to take their very first career steps. DoO 2010 team 
would like to thank you all for coming and being a 
part of the event.

As the next year’s team is going to be elected, DoO 
2010 organizers are waiting for your applications 
and expect to elect the best of the bests to let Days 
of Opportunities 2011 become even greater than it 
has ever been.

I know what you did  last 
winter... [page 5]

The prince of exchange 
[page 8]

Je Joue [page 13]

Arkady Suharenko [page 18]

The future is already here, it 

is just not evenly distributed 

[page 22]

Kingdom of Gossipers 
[page 24]

Gossip [page 26]

Earnst & Young experience 
[page 11]

What ’s new?
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Je Joue 2010 is about to become one of the most 
versatile and surprising events of the year. The 
organizers have established cooperation with the 
managers of Museum Night, representatives of 
foreign culture such as France, Spain, Japan and 
others. The participants will have the opportunity to 
dance Brazilian capoeira, be a part of on-the-spot 
improvisational performance, seek the Little Paris 

JeJoue

Finally, results in Financial Economics exam have 
been announced. The best performance was 
demonstrated by Justina Banyte. In recognition 
of the outstanding accomplishement, Leif Mutén 
Society is glad to award Jutina with a scholarship 
of 500 EUR and wish her achieve remarkable 
results in further studies as well!

Leif Muten

Hey guys,

This time we have prepared a whole new activity 
for you - blood donating. Unfortunately it is only for 
Latvians due to the restrictions that Lithuanians 
and Estonians are not allowed to donate blood in 
Latvia. For “State blood donor centre” to come to 
us we need a certain amount of people. That is 
why we want to clarify first, how many students 
and administrational personnel are willing to 
participate. In case the needed number will not 
be collected, we will gather the willing participants 
and go to the “state blood donor centre” by public 
transport on previously set date. If you want to 
participate, you can connect us through several 
ways: call +371 26545367, write it down on 
http://twitter.com/ssercharityclub, send an email 
to either of us or approach in the school. Laura, 
Alīna, Anna, Mārtiņš - your charity club.

Charity Club

in Riga, get to know Greek astronomy and many 
more captivating activities. You can already tick 
15th May in Your calendars as the night of Je 
Joue where You will be entertained and surprised 
by astronomers, dancers and many young and 
energetic artists.

In the late March many people from the Debate 
Society participated in workshops and a small debate 
tournament in Vilnius organized by International 
Debate Education Association. Workshops were very 
beneficial and greatly contributed to our experience. 
Two of our teams advanced to the finals: Roberts 
and Nikita, and Edvins and Vladimirs. Roberts and 
Nikita won it.

In the early April the tournament organized by 
the Banking School took place. The debating 
there was in Latvian, which allowed Ervinas and 
Martin Kuusmaa to prove their competence in this 
language by judging at that tournament. Most of our 
other members participated as judges too. However, 
Edvins and Reinholds formed a single team 
representing SSE Riga and won that tournament.

Unfortunately, the volcano in Iceland didn’t allow us 
to participate in the tournament in Berlin. We are 
looking forward to Estonian Open very much, which 
takes place on 6-9 of May. Also the preparation for 
the European Championship started and currently 
we are having trials to choose the lucky 5 people 
representing SSE Riga there.

Debate Society
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I know what you did last winter… 

OR surviving psychological 
crisisThere are some things you just don’t want to remember. For me, Financial 

Economics course is one of them. You can call me weak, too sensitive, not 
loving challenges, but those two winter months have been my worst experience 
so far. And as I am not planning to become a super-cool-super-rich-investment-
banker, I hope I will never have to live in such a nightmare again. In my personal 
case, surviving finance was comparable to a classical psychological crisis, 
which followed four main stages: shock, denial, depression and acceptance.

Stage 1: Shock

Even before the official beginning of FE, students 
were threatened about the exceptional workloads. 
The course syllabus looked more like a behavior 
guide written by a neurotic person than simply 
official instructions and explanations about the 
course conduct. From the Syllabus I got to know 
that I should study at least 11 hours each day to 
have a slight chance to pass, that I had to start 
reading the compendiums straight away and that 
I could fail the course immediately. Actually, it 
was not the rules itself that shocked me the most; 
mainly it was the administration’s and course 
organizers’ attitude. They purposefully tried to 
make clear that “it is not only a course, it is a 
school of life!” and that “you will never be the same 
person after the finance.”  It seemed that students 
were encouraged to voluntarily ruin their health 
(“sleep less, eat faster, and study more”). So, yes, 
I was shocked and very angry at the beginning.

Stage 2: Denial

At first, I tried to convince myself that it is possible to 
complete everything (if you have a strict schedule 
for reading the articles and solving exercises) 
and there is no need to spend 11 hours per day. 
I tried to convince myself that I had not had any 
difficulties with passing previous courses, so why 
should FE be somewhat different? My roommates 
and I tried to continue our usual habits such as 
collective dinner preparation, lasting more than 
2 hours, watching beloved TV series and having 
beers at least each Friday. I even tried to go out 
sometimes (yes, I dared to visit French bar once 
and attended the school’s party). However, no 
matter how hard I tried to retain small pieces of my 
normal life, I simply could not drop Finance stuff 

out of my head and at the moments I was not studying 
I felt very guilty. That is why my ‘denial’ strategy failed 
quite soon.

Stage 3: Depression

After approximately one month of Finance I realized 
how much I missed my lazy Sundays in bed or in front 
of TV, meaningless Skype chats with friends from 
ordinary universities who had to study only twice a 
year, my drunk Fridays, my journeys home, my music 
playlist, my pulp magazines, my smile and my sleep. 
Then I started counting days till the exam, which meant 
at least the temporal end of this nightmare. I perfectly 
remember that before the exam I was so stressed that 
I could not eat, could not sleep and even could not 
study. Thanks only to my roommates, I did not go crazy 
or jump through the window.

Stage 4: Acceptance

After the exam you forget the FE very quickly and 
easily (large amounts of alcohol are involved here as 
well). It is not true that Finance will make you a different 
person. At least not in my case. Finance course did 
not improve my poor time management, did not boost 
my efficiency and did not change my understanding of 
human abilities. It just proved me that I am studying in 
a very weird school where ‘miracles’ such as Financial 
Economics course happen. Of course, I accept that I 
learned something valuable but I do not agree with the 
learning tools and the organization of process.

Still, for me Financial Economics was a “success” 
story. I was one of those 30 lucky ones who passed. 
Unfortunately, for the rest of Finance course 
participants, I could just say… I know what you will do 
this June. And I sincerely wish them all good luck!

A. 
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Tiredness, empty packs of cigarettes, liters of coffee, 
heartaches, and constant feeling of a nervous 
breakdown approaching. These are my strongest 
memories about THE course. What about the 
knowledge? Well, to my mind, the idea that the more 
intensive the learning is, the more information you 
master, is totally wrong. Vague understanding of 
the basic concepts and few lines of some articles 
are all what is left in my mind. Two months of this 
“challenging adventure” simply made me absolutely 
indifferent to everything related to finance probably 
for the rest of my life. Knowing that I passed was 
probably even more exciting than the acceptance to 
SSE Riga itself, and it is simply hard to find the right 
words to describe my happiness that this nightmare 
has ended. I indeed enjoyed some tiny bits of the 
course, but overall intensity and pressure definitely 
overshoots my perception of normality. All in all, my 
congratulations to those who “pulled themselves 
together and made it through”, respect for those who 
discovered their passion for investment banking, and 
best luck for those who will still have an opportunity 
to experience this joy once more. 

Agne

In the beginning of the year all Year 2 students were 
participating in the reality show “So you think you can 
pass finance.” Was it successful? To some people - 
yes. Was it interesting to participate? Some people 
might argue, but I would once again say “yes”.

 The course had everything a TV reality show 
should have: some challenges, some fight elements 
(especially when talking about booking seats before 
a lecture), things to love as well as something 
to hate, a scheduled life no matter whether you 
appreciate it or not, days to madden and several 
moments to feel happy about what you are doing 
(isn’t that cool to get more than average score from 
CAPM quiz?). And then it is for a person to decide 
whether it was a good show or not: 1) those who 
hate such type of courses would most probably 
see only the negative side of the experience; 2) 
indecisive marketing/finance people will form an 
opinion built on what they remember more- pain in 
the back on the Day43 reading the 5th compendium 
or information they were taught; finally, 3) nerds and 
potential investment bankers would share happiness 
when talking about differences between plain vanilla 
and exotic derivatives. I myself belong to the second 
group and the subgroup thinking about the course in 
a positive way. Memories about no-life times have 
faded away leaving what I appreciate: increased level 
of patience, ability to overcome myself, knowledge 
in the field, understood value of spending time with 
friends and leisure in general as well as importance 

It was different. Different from others. Different 
from what others told about it. But it was THE 
Course, at least one of the very best. I would 
not say that it was similar to hell. Though, some 
days looked almost as hell. 25 hours non-stop 
with your research paper at school may be a 
strong force pushing you to hate this course. 
And those days of data collection, well, now I 
know how the hell looks like or at least where 
the line of suicide feeling comes closer.

But look on the bright side. This course showed 
how good standards of teaching look like. Talis 
was an incredible lecturer, an example of good 
pedagogy. In addition, the course has fascinated 
me with its potential applicability, at least from 

of expressing your creativity.  

To sum up, even though it at some points might 
seem that I did not like the course, I should say 
I liked the challenge and would recommend 
everyone to go through this experience: to develop 
your skills, personality, or just to make sure this is 
not your way of life.

Gina
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 Yes, Finance again. It was a course that everyone 
has always been shouting, how difficult it is. Nothing 
difficult, except that you have little time, I would 
say. And a lot of people always (ALWAYS) studying 
around you and talking non-stop about how many 
articles they have read. Awful for those, like me, who 
do not like to sit and study and only do it when two 
days to exam are left or when they are struck by 
lightning. Again, you actually do not have to study 
16 hours per day, two weeks before the exam is 
more than enough to pass. And yes, you can have 
extracurricular activities and you MUST have them, 
otherwise you are dead or you are a zombie, which is 
basically the same. I have made the biggest mistake 
that every day I was thinking that I should study and 
very many times I was delaying the start time until 
I eventually went to bed. Rather I should have had 
two free days/evenings every week. Rest is a vital 
MUST for a human being. Well, the course itself... 
Not too good like everyone is shouting, not too bad 
either. I have personally gained the understanding of 
finance, which is very nice (truthfully). However, now 
I cannot even think of the finance and cannot study 
AaF course at all, which is appalling. And finally, the 
FE exam is ridiculous.

Karolis Čekauskas

the first sight. It helped us to understand many 
things that happen in the world, and it showed 
how important financial system is for a country as 
well as the ways how it is created and developed. 
It put many pieces learned from previous courses 
into one bigger picture. However, there are still 
many things to improve. The hassle of finding 
data for the papers might be reduced by buying 
access for the best databases, e.g. Datastream 
or Compustat, at least for those two months (if 
that’s possible). Of course, not always in life you 
get all the data in the blink of an eye, and it may 
be a huge problem, but this course may allow for 
deeper research and interpretation of the data 
itself, not on its collection.

What I also very much liked about the course and 
the term paper part was the examiner Alminas 
Žaldokas. When you hear his comments you know 
how a good examiner should look like. However, 
there are mixed feelings about that, as it is rather 
sad when teams get different examiners. Thus, 
the grading is potential to a huge bias caused by 
different perspectives seen by examiners.

This course goes against SSE Riga standards 
as it is much more personal than others. Here 
lecturers and TAs know not only your code, but 
also the person who stands behind it. On the 
one hand, it may considered as a bad thing as 
it brings possibility for personal and unequal 
treatment of students. On the other hand, it is 
good to know that you are not just a number to 
the whole course administration. It may make the 
atmosphere a bit less official and warmer. There 
is also more personal communication with the 
course administration and it is closer to a high 
school experience: the teacher knows a lot about 
you and you about him. And that was the thing 
that I liked.

Finally, the report deadline may be a bit further 
away from the exam, so that you have to sacrifice 
one for another as little as possible.

Vytautas
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exchange

The prince of exchange

What kinds of exchange programmes exist and how 
many people can go there?

Scholarships are provided for Erasmus and HESP 
exchange programmes with 25 places for Erasmus 
and 5 for HESP. Please note that if one applies only for 
Erasmus and does not get selected, it is not possible 
to go on HESP. There is also an option to go on a self-
financed exchange trip, which means that if there are 
no better candidates, one is free to go. It should be 
noted that self-financing is an option for Erasmus and 
other partnership schools worldwide.

What is the amount of scholarship that students 
receive?

Within the Erasmus mobility programme a student 
receives between 600-1000 EUR per month depending 
on the host country, while within HESP a student can 
be awarded a scholarship of up to 4000 USD. One 
does not need to pay a fee at the partner-university 
apart from the SSE Riga tuition fee.

Why isn’t the selection process more transparent?

It should be understood that going exchange is neither 
a gift nor a prize. Students are expected to participate in 
extra-curricular activities because they are passionate 
about them, but not for the reason that it would give 
them extra points in the selection process. This is why 
detailed information about the selection criteria is only 
provided during the second year of studies at SSE 
Riga.

What are the main criteria?

Selection is based on three basic criteria: the 
personal, academic and social development of 
the candidate. The most highly valued are the top 
ten students according to their unweighted Grade-
Point Average, followed by TAs and SA members. 
For Erasmus it is vital to be in the top 50%, while 
it does not matter much whether one is 11th or 
29th. All social activities inside and outside SSE 
Riga matter, as do one’s manners in personal 
communication with staff members. It should be 
noted that although criteria change, academically 
strong and socially active people will get an 
opportunity to go on exchange.

How many students can go to one university?

The maximum is two students in any of the 88 
places that candidates can choose from, in order 
that students from SSE Riga do not establish an 
SSE Riga community at the host university and 
instead try to make new contacts and network 
with foreigners. However, there are exceptions 
when a student is personally able to negotiate 
with the partner university to have three places for 
exchange students from SSE Riga.

Who is involved in the selection process?

Almost all staff members submit their evaluation 
of each candidate. Next year, the Chair of 

Every year, spring at SSE Riga arrives along with a 
list of lucky students that are granted an opportunity 
to go on exchange. Since this moment brings along 
both joy and disappointment, we seek to enlighten 
the issues that arouse confusion (such as selection 
criteria) by providing answers to the most popular 
questions.

The first part of the article is more factual, while 
the second provides personal opinions and a 
discussion. We would like to thank all students 
and graduates of SSE Riga who contributed to this 
article with suggestions, questions and comments. 
Furthermore, we particularly appreciate information 
and clarifications provided by Diana Pauna and 
Evita Lukina. Lastly, word of thanks goes to Arvis T. 
and Krišjānis K.
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the Education Committee is also expected to 
participate.

What are the alternatives to going on 
exchange?

Every year many students from France, Germany, 
Kazakhstan and many other countries come to our 
school and anyone can apply for the Compadre 
Scheme or get cross-cultural experience by 
interacting with them. 

Why can’t there be more partner universities?

If students from SSE Riga go on exchange to a 
certain university, our partners can also send their 
students here. SSE Riga is too small to host more 
exchange students.

Do all TAs receive the same amount of points 
in the selection process?

TAs are awarded points based on the workload, for 
example, TAs in Macroeconomics have to spend 
a lot more time reading reports and preparing for 
seminars than, for example, TAs in EBP or ITC.

Is participation in all student organisations 
(e.g. Peak Time, Charity Club etc.) equally 
valued?

It does not matter which student project or 
organization a student manages, administrates or 
participates in. What matters is the demonstration 
of leadership skills, i.e. if one is the main organiser 
of an activity; he or she receives two points, 
whereas people who are merely active participants 
in the organisation receive one point. 

Do outside school activities matter?

Yes, and any non-governmental organisations and/
or AIESEC should be mentioned in the application 
forms!

What requirements have to be fulfilled when 
going on exchange?

One needs to collect 21 ECTs points from business 
and economic courses in addition to taking 
Research Methods at SSE Riga.

Which are the most popular destinations?

Places with warm climate in Southern Europe, 
such as Spain and Malta. And we can whisper 
a little secret to you: next year, there will be two 
more universities available in Spain.

We encouraged students to fill in a survey, and 
got diverse responses, yet most of them shared 
one common feature, namely, dissatisfaction with 
the selection process and/or results. Even though 
many of these responses may have come from 
students that resent the fact they were not among 
those chosen for a participation in an exchange 
programme, it seems that the main issue is the lack/
misinterpretation of information.

On the one hand, there could be no doubt that the 
representatives of the administration are frustrated 
having received feedback of such nature, as they 
invest a lot of time and effort to arrange all the issues 
concerning exchange programmes, and would 
appreciate just that little bit of gratitude instead of 
the never-ending cumbersome negotiations and 
haggling. Additionally, the complex evaluation 
process shouldn’t be neglected either, as there will 
always be students that will perceive the system as 
unfair, and based on biased criteria.

On the other hand, it has to be said that many 
students long for basic explanations such as what 
are the selection criteria, what are the odds of them 
changing in the foreseeable future, and why is this 
information not being disclosed to students to a full 
extent. We cherish a sincere hope that the first part 
of the article provided the necessary clarifications, 
and those who desire to obtain more information 
on the matter will be able to keep track of just 
how many points they have been assigned to for 
whatever activities they’ve performed. 

All in all, it seems that the main conflicts arise 
from miscommunication and lack of mutual 
understanding. However, we would like to thank 
administration for their great effort to clarify all the 
exchange-related issues. And even though some 
students were not granted the desired opportunity, 
the students applying for exchange programmes 
are the ones who have large aims and success as 
well as moments of triumph awaits them ahead.

Reflections 
& opinions...

by Laura Danberga & Liene Grizāne.



10 Insider

Several comments from the 
online survey:
“Why are the exchange selection criteria 
listed only few months before the application 
deadline, instead of introducing students to 
the whole procedure in year 1?”

“How can you RATE the importance of TAs 
according to some criteria that you consider 
are showing their effort put?Totally subjective 
and unfair!!a TA is a TA, at the end it turns out 
to be a disadvantage rather thatn advantage 
for those who have been TAs in other courses 
than math, accounting and micro.”

“Of course the best would be if they simply 
would put the whole list, or individually send 
to everyone how many points and for what 
people got.”

“The administration did not stand for its 
own values in exchange selection process, 
i.e. transparency, consistency and integrity 
overall.”

“The process resulted in the disappointment 
in the institution many of us profoundly 
believed in to be fair and avoid any kind of 
bias and subjectivity; the last one to break the 
oath of keeping their word.”

“Why is the academic performance so much 
more important? When you study - you study 
for YOURSELF. When you work in some 
projects, you obtain experience but you 
academic results suffer!”

The exchange semester has proved to be a 
remarkable experience for me, yet it has to be said 
that since the requirements were unambiguously 
lower than at SSE Riga, there was hardly any 
progress as far as academic knowledge is concerned. 
Nonetheless, I regard the possibility to get to know 
a different culture, and international contacts as 
priceless gains. Without a fear of an exaggeration, I 
can claim I got to know several hundred new people 
from around the globe, and I was able to explore the 
lifestyle that prevails in my host country.

Students say...
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Ernst & Young Experience

November 2, 2009 – the first working day for new-hires in Ernst & Young. Nine of them started their 
career in Assurance Services. Seven of nine new auditors are or soon will be graduates of SSE Riga. 
What did they feel? Why did they choose Ernst & Young? Why audit? How do they feel today – after 
the busy season?

Here you will find some of the answers to questions you most probably are interested in.

What is the most memorable from the 
recruitment process?

In the recruitment process it was visible that 
the company not only wants to employ smart 
and knowledgeable people, but also cares 
about people personality. As a result in Ernst & 
Young a lot of people are friendly and working 
atmosphere is nice.

It was a multi-step recruitment process which 
lasted more than a month. It was quite nervous 
period during the summer. What I remember is 
that when I finally got accepted (at the beginning 
of August), at the very next day I went abroad for 
two weeks. Completely relaxed. It was a good 
remuneration for my efforts.

A lot of administrative information were delivered 
to us. What I remember the most is the dress 
code brochure which elaborately explained what 
should you wear at work. Quite big contrast with 
student life.It was interesting to meet the top 
management of the Baltic countries and listen 
to their stories about the work in Ernst & Young. 
At the end of the day we had a photo session. 
But the biggest surprise was that 7 out of 9 
newhires were SSE Rigians. :)

What do you remember about the 1st working 
day?

A lot of learning, as we had two courses in 
accounting and audit during the whole first 
month. It even reminded me SSE. I wanted to 
start real working career, but we were back to 
lectures, practice exercises, tests, exam.

What about the 1st working month?

Probably my first client was the easiest one. But 
then it didn’t seem so. Almost everything was 
new for me. I remember that I took my accounting 
conspectus with me in case I do not know or forget 
anything.

Memories about your 1st client?

The first working month was great as we not only 
had training but also evening activities: ice skating, 
bowling, possibility to watch hockey game, movie 
evening and whole day there were provided tasty 
food and everything was for free. Also it was nice to 
meet Estonian and Lithuanian colleagues.
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Career

As the clients are changing, you get to know 
an insight into  various industries.  Interesting 
things happen quite often, also funny situations 
- sometimes you realize in the middle of the 
conversation with client that you do not remember 
how to call a certain accounting term in Latvian, 
as you have studied and used it only in English, 
but somehow at the end it is always turns out to 
be ok.

I was given an opportunity to go to Slovakia 
(my client has subsidiary in this country which 
was also audited by us). Everything was new 
for me (language, business environment, even 
accounting). Definitely it was the most interesting 
project for me this year.

Most interesting case with client/work/
project?

Compare your feelings/experience during the 
first working months and now!

Career opportunities. It is extremely comfortable 
to start your career in a company with clear 
career opportunities. Most of the students are 
ambitious, but are afraid to show that, and 
unconsciously are looking for a place where 
there will be no necessity to do the same thing 
for 5 years in a row.

Experience what audit is able to offer. I believe 
there is no other field in finance related 
services that would offer such a wide range of 
experiences. You get deeper understanding of 
managerial and organizational processes in 
the company. Not least important is that audit 
experience is also valued by external clients.

Why have you started?

What do you like about Ernst & Young?

For sure - more knowledge better time 
management, technical and analytical skills, 
experience.

My first audit season is almost over. Sometimes 
it was ultra tough. But now I would say that it was 
valuable experience. As Finances in SSE. Only 
two times longer.

In the first working month there were many new 
things to learn and after almost a half of year of 
work there is still big space for improvement. 
Ernst & Young is a great place to gain valuable 
experience while doing interesting job together 
with nice and enthusiastic people.

No doubt that those are people/ colleagues. 
Since average age at the office is 25-27 people 
understand what we all want from life. This 
mutual understanding is a very good basis for 
mutual trust and cooperation.  I like to be under 
stress; this helps to motivate myself for work, 
and ensures that I’m committed to work, this 
is important for me, because if situation gets 
calm I might become bored or at least less 
concentrated. 
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Big dreams...
Get on the horseback, gallop right in the forest, jump 
over obstacles in way, swim in the lake and feel as 
close to nature as you can... Or pack your equipment 
in car, go to competition, race for the first place, and 
go home as a winner...

Technical parameters

Average height of the horse varies a lot depending 
on breed and other genetic parameters. In Latvia 
common height for a horse (from ground to the place 
where you can actually sit) is from 160 to 190 cm. 
Average weight – 600-900 kg accordingly (imagine 
what happens if it steps on your foot...). Instead of 
fuel a horse drinks about 100 litres of water, eats 
5 kg of oats, 20 kg of hay per day. Average horse 
can gain speed of 40 – 50 km/h and can jump over 
140 cm fence. Latvian cart horse have standard of 
pulling 9 tons of weight. Their excellent eyesight at 
night provides them with as good vision as owls or 
dogs have. And, finally, horses live about 20 years.

Instructions

I heard countless many times how people who have 
just started to ride asked, “Where is the steering 
wheel?”, “How can you stop this thing?”. Well the thing 
is that it is not a tool; therefore - no breaks, no wheel, 
no emergency button.  It has its own mind. So rather 
than being its lord, the position of a good leader is 
needed. Perfectly precise commands, sustainability, 
rewards, and rules - riding is completely about 
leadership. Stick and carrot method should not be 
confused with some leadership guru.

Impact on health? Oh, yes!

It happened so many times that after a training I was 
completely exhausted. Even though you may think – what 
the carrot am I doing here! - once you get on horseback, it 
all disappears. Remember those horse power parameters? 
If you manage to stay on the hourse during the whole 
training, then your self-esteem might explode. Riding is 
good both for physical and mental health. While riding all 
main muscle groups of your body are working. The warm, 
smooth body of horse, its fluent movements have proven 
to be effective treatment for children with mental illnesses 
or spine deformations as well.

Doubts?

With appropriate clothing and professional supervisor 
riding is one of the most enjoyable ways to spend your 
time actively. I have seen a person who was training 
horse-riding for 2 years falling from standing horse; and 
person riding just for the first time going in trot, gallop 
and jump a barrier 20 minutes after he sat on the hourse. 
Therefore everyone can try to do it. There is lot of renting 
places. The average price is 5-10 LVL for an hour. For 
more information, visit web pages: www.sporthorses.lv , 
www.leflatvia.lv.

By Aisma Linda Ķiesnere

Hobby
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Hobby Relax

In the previous Insider issue we started series 
about probably unknown places in the Old Riga 
or near it, which may not be so popular as Shot 
Café or French Bar but still worth visiting. Last 
time we travelled to the charming Amelie Café 
with its fresh breeze of France. This time we 
want to wander in a little bit different direction 
– America

In a 10 - 15 minute walk through the park from 
SSER, between the National Theatre and the 
Faculty of Biology (University of Latvia) there is 
a small place which at least from the outside may 
look a little bit like a small storage house from 
the 80’s. However, if you look more carefully, on 
the wall there is a painted mark “Route US 66”.

The place was opened about 7 months ago. 
It has only one room with a bar, so probably it 
may not be suitable for a large crowd. On the 
other hand, the positive side is that you always 
feel really comfy, almost like at home and not 
in a public place. Along the walls you can find 
comfortable couches or armchairs. It looks like 
they are collected from different garage sales, 
but surprisingly they perfectly suit this wonderful 
place.

The best part of the bar is that it has no real 
restrictions. The owner just sniffs when asked 
about the opening hours and responds that “he 
opens the place in the morning when he wakes 
up and closes it in the evening when there is no 
fun anymore.” Also, you cannot find any menu 
in this place. Basically you should know what 
you want and you will be told whether you can 
have it. If you ask about the prices, the response 
sounds like, “a beer is around 1 LVL and anything 
else – 2.5 LVL”.

During Fridays or Saturdays one can also find 
live music or a DJ in the house. Usually the main 
themes of the music are rock or country.

Basically you can go there, sit in your most 
favourite chair, order whatever your heart wants, 
chat or just chill with your friends without any 
hint of a real formality and feel like in any friends’ 
apartment. One tip from the owner – they do not 
welcome business suits there. Also “buddies” 
with tracksuits are on their own responsibility. 
For the guys I can also whisper that from time to 
time one can find a really hot female bartender 
there, too

Route 66

by Laura Danberga

Dear ladies and gentlemen,

I am very excited to announce that starting from this 
issue I have the honor to write about the Pub of the 
Month. But enough with the chit-chat. This article 
will be about pubs, bars and other places you want 
to go to, when you just want to have a beer with 
your friends. If you’re interested in clubs then stop 
reading NOW – due to the fact that no-one cares 
about clubbers (well, joking:)).

For my first choice I have chosen the bar “Space 
Dog”. If you’ve been there a few times and talked with 
people, you will know that this is the place current 
“First gymnasium’ist” go to. And it’s also here, where 
they created the Frankenstein of alcohol – the shot 
“Goodbye” . The shot is so dangerous that it isn’t in 
the menu, and when you ask the barman to make it, 
he makes an evil grin. The shot consists of absinth 
and rum – meaning that it can knock out horse 
with a couple of shots (why else did you think they 
call it “goodbye”).The general atmosphere is very 
alternative, so if you listen to psychedelic rock, you’ll 
love the place. You can easily guess which age of 
people very much enjoy the place. If you answered 
teens then you get a virtual cookie from me and a 
hug from the charity club. Sadly the beer costs 2.00 
Ls which is quite expensive (They say that there is 
special discount for regular customers - half price 
for everything). Another  good reason to go there 
is that they have table football. Since this is a field 
SSE Riganians are very good at, showing the bar 
locals how to play could be very fun.

Z’s Pub choice of the month

by Mārtiņš Zvejnieks
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Arkady Suharenko

Does education in the economics/business area in 
Latvia increase your chances to be successful in 
life?

This connection between the education and success is 
not always obvious. In business a lot of things depend 
on personal features, strong will, on how well does the 
person cultivate his abilities, on the set goals. Of course 
good knowledge is a big plus here, but you have to 
know how to apply it. Nowadays it is very important to 
learn all your life, to be interested in things happening 
in your sphere. Today it is more difficult for young 
people to choose the future career path, than it was for 
us; the market demand and overall tendencies in the 
world change too fast. But I think that when choosing 
your career, a person needs to take two factors into 
account: first is the possibilities of career growth and 
future welfare. Second – your natural abilities and 
talents, because a person is happy when he gets 
satisfaction and joy from his job.

How do you combine being a vice-president of 
Rietumu Banka and the chairman of Jewish 
Community?

As one of the bank leaders I deal with the strategic 
development of our business. The everyday running of 
the Bank is done by the management team. That is why 
I have time for social work, and as a chairperson of the 
Jewish community I deal its problems and projects. Of 
course it is not that easy to combine these two things. 
I think it would be even impossible, if not the support 
of my business partners and family. I am also a person 
who needs a long time to make a decision, but when it 
is made, I follow it without a doubt, putting all my heart 
into it.  

How do you feel yourself, more like a businessman 
or like a public figure?

Of course in the first row I am a businessman. Already 
around 20 years I have been one of the shareholders 
and leaders of Rietumu, the biggest private bank 
in Latvia. This is very big and demanding job, and I 
hope to do even more things in this area. But with the 
Jewish Community I started to deal much later. And of 
course there will be a day, when today’s leaders of the 
community will be replaced by the new ones, who will 
take care of its welfare and future…

Have you ever had to face a situation when 
you had to choose between your family (or 
friends) and your career? What did you do?

I think a person won’t be able to succeed in life if 
he or she can’t set priorities. And for me my family 
has always been a top priority.

I am a determined person and have positive, at 
least I hope so, ambitions. Of course, I understood 
that if I couldn’t realize myself, this would affect 
my family’s life. And thank God I didn’t have to 
make a choice between my career and my family; 
but if I had to, I am confident that, all other things 
constant, I would choose the family.

I have always thought that if I managed to achieve 
success, it is my duty to help other people. As soon 
as I realized that I made enough for my family’s 
welfare, I started actively to do charity work.

Interview for the Insider



 Insider 19

Do you plan your future? Did you imagine 20 
years ago that you would achieve all this?

Back then, in 1990, I understood that life gave my 
generation and me personally a unique opportunity 
– start our own business almost from nothing, 
with very many things, if not all, depending only 
on me and my personal contribution. One has to 
keep in mind that not a long time ago many of 
my contemporaries could show their energy only 
at kitchens’ discussions. Of course, many were 
leaving the country at that time. On the other hand, 
we were given a chance to build something new in 
our lives, something able to survive and develop. 
Of course, in 1990 I didn’t know which position 
I would hold in 20 years, which car I would be 
driving and which salary I would have. But I was 
absolutely sure that I would be able to use new 
opportunities properly and achieve something 
better.

Whose mistakes do you learn from?

Unfortunately, as the majority of people do, – 
mostly from my own ones. Everyone makes 
mistakes, it’s inevitable. The crucial thing is really 
to analyze them, make conclusions, learn from 
them, and not repeat them again and again.
Overall, it is very important to make decisions, not 
to avoid it. Every decision which is made is always 
better than a rejected, delayed one.

Do you believe in luck?

For me the word “luck” means the same as the word 
“fate”. And I do believe in fate. I think that without luck 
it is very hard to reach significant goals, to achieve 
success. On the other hand, I suppose that slow and 
steady wins the race.

What was the rashest action you have ever done?

Yes, there was such an action, I did it when I was 16. I 
threw a flower pot out of the school’s window, from the 
third floor, and I almost hit a passer-by. Neither now 
nor at that time I could explain why I did it. I felt very 
awkwardly and uneasily, primarily with myself, and I 
promised myself not to do anything rash anymore.

What do you hate the most?

I am a quite tolerant person. Sometimes I even 
catch myself thinking that I could be harsher in some 
situations. But I am the way I am, and I don’t want to 
change myself. What I completely do not accept is 
fanaticism in any form: religious, ideological, national 
– any kind.

Which talent would you like to possess?

I love theatre and music, but I don’t have an ear for 
music. If I had it, I would play guitar for friends and 
sing with pleasure. It would also be nice to have 
extrasensory talents, so that I could heal my nearest 
and dearest.

If you could change something in yourself, what 
would it be?

It happened so that I am used to hold all my emotional 
stresses inside. It would be easier to live if I could “let 
off steam”.

What is your motto?

Don’t do to others things which you wouldn’t like to be 
done to you.

Conversation

by Kirils Strukovs
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Singing in Estonia

The Choir Trip

Friday, early morning. Other students are going to 
lectures, but SSE Riga choir is on a way to a mission 
to promote our university in Estonia. After a couple 
of hours of bus ride, we reached the place of our first 
performance in Pärnu Koidula Gümnasium. While 
Sigrid and Martin were giving a presentation of SSER, 
we shortly warmed up, changed our clothes and 
rushed to the stage. We performed several songs, 
including one Estonian and one written by Estonian 
composer (we‘ve done our homework :)). We 
received a warm reaction from the audience and after 
a short break we drove to Tallinn, where our second 
performance of the day awaited. When we reached 
Tallinn, we had a rehearsal in Pühavaimu church and 
later in the evening we performed in a joint concert 

together with Estonian Swedbank Choir. Both 
choirs performed individual programs (strange 
coincidence that they performed the Estonian 
song we sang in Pärnu, so it was an interesting 
surprise to hear slightly different version of it); 
then we joined to one big choir and sang one 
Latvian and one Estonian national songs.

The next day was cultural day – some of us 
went for sightseeing around the town, the other 
group decided to experience some Estonian art 
and went to Art Museum of Estonia (also known 
as KUMU). There we saw interesting pieces 
of art, some of which were amazing and some 
very unusual or weird (for example, room full of 
statuary heads). After such amazing experience 
we left for Riga in the evening. I guess, the best 
conclusion would be the fact that one choir 
member said „Es braucu dzivuot Igauniju“, which 
means „I‘m going to live in Estonia“ :)

By Egle Vaskeviciute

Fall semester. Mindaugas Rapolas is admiring 
Norwegian nature. Ervinas Škikūnas and Aurimas 
Balsiukas are enjoying exceptional benefits of 
the Netherlands (I guess I don’t have to elaborate 
on that). Justinas Noreika (well, that’s me) is 
enjoying his “proudly made in China” surfboard 
on Portugal’s beaches. It seems everyone is happy 
– what else do you need for a better life? Well, 
apparently these guys ended up participating in 
two worldwide famous international contests 
right after Erasmus program. 

Battling in business competitions 
after enjoying Erasmus

 CBS Case Competition 2010

CBS Case Competition (CBS CC) is one of the most 
prestigious case competitions for undergraduates 
in the world. Neither of us have participated in 
anything like that, although all the other teams 
claimed so. Overall, we would say that we haven’t 
seen a more luxuriously organized competition.

To begin with, it all happened in Copenhagen. 12 
world best educational institutions from all over 
the world got a chance to participate. Most of the 
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teams had to win local case competitions in order 
to get to Copenhagen; our story is a bit different. 
We have to thank Arvydas Žiobakas, whose 
continuous efforts gave our school a chance to 
participate after a several-year-break; sadly, his 
team “LT from LV” was already too old for the CBS 
CC, so Arvydas offered us to replace them.

Apart from our travel tickets, all expenses were 
covered by the organizers. You may wonder, 
“What were those expenses?” Let’s just shortly 
describe the program for the whole week we 
spent there. On the very first evening we were 
met at the airport and brought to the hotel, 
where we found a very appealing package – a 
bottle of real champagne, a pullover, Carlsberg’s 
umbrella and coverlet, Resume and Welcome 

books, a USB flash, etc. The first four days 
were devoted only to socializing, sightseeing, 
etc. We had plenty of lunches in beautiful and 
famous places; it would be enough to mention 
having a dinner at Carlsberg Museum with 
HRH Prince Joachim, HRH Princess Marie, 
and ambassadors of countries where the 
teams came from. It was quite funny to have 
the ambassador of Latvia as we all four were 
Lithuanians. Anyway, the ambassador turned 

out to be a very cool guy.

On the fifth day the case was revealed, and we got 
32 hours to solve it. At first it seemed to be quite a 
lot of time; however, we changed our opinion when 
we read the case and started brainstorming. The 
company was Tivoli Gardens, a unique amusement 
park located in the city center that offers not only 
attractions, but also concerts, theatre performances, 
etc. A movie (can easily be found on YouTube: “CBS 
Case Competition 2010 – Tivoli”) and a mini-book 
consisting of 20-30 pages were created just for the 
case. In addition, the participants were given an 
opportunity to visit the park themselves to get more 
practical insights. We also could ask CFO and Vice 
President of Real Estate of Tivoli questions. On the 
sixth day we submitted our presentation, which we 
gave later on the seventh day.

In the evening of the seventh day the award 
ceremony took place (yet another luxurious dinner), 
where the bar was completely open (and unlimited!). 
The winner turned out to be Maastricht University 
from the Netherlands, while the two other runners-up 
were Tsinghua University from China and Institute of 
Business Administration from Pakistan. Prizes were 
not magnificent, but the respect is all that matters 
in that type of competitions. Unfortunately, we did 
not manage to break into the finals: we lacked 
experience for competitions lasting for so many 
hours. It turned out that there are special guidelines 
for solving these types of cases which really ease 
your work.

Nevertheless, we learned a lot and now have 
something to share with younger generations, which 
could be very useful in further case competitions. 
Approach us if you need. We hope SSE Riga will be 
invited to participate next year as well.

Competition

Justinas Noreika
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I will start off with a brief introduction of myself 
– Gatis Murnieks, 26, Latvian, born in Riga and I 
am addicted… to unconventional communication 
(sometimes called advertising due to its commercial 
nature) for about 5 years now.

 Rewind my life to April 2007 when I formed an 
innovative project in Latvia called FUSE, which was 
both literally a fusion of creative, media and digital 
agenciesб as well as fully outsourced (me being the 
only full-time employee).

During the 3 years of its existence FUSE won all the 
major local advertising festivals including the Media 
Folder at Golden Hammer 2008, and Best Integrated 
Campaign at LADC Adwards a month ago.

You can either trust this information, google, youtube 
or even facebook it just to make sure:

(http://www.youtube.com/fusegatismurnieks)

(http://www.facebook.com/gatis.murnieks)

Fast forward my life to April 2010, when I moved to 
Russia to work as an art-director at BBDO Moscow 
(http://www.bbdomoscow.ru), which is the leading 
advertising agency in Russia, as well as the most 
fought-for employer in the industry in this region. It 
was quite a commitment to drop everything and opt 
for a new beginning in a risky (http://bit.ly/aPYUyS), 
but tempting market. I believe this change of scenery 
will also be of interest to potential readers, as it 
provides a more global perspective on the processes 
and opportunities at hand and allows me to apply 
it when judging the similar, yet different markets of 
Russia and the Baltic countries.

Before we progress to the first topic of what is thought 
to be a series of columns in this publication, I would 
also like to touch upon how the initial partnership 
with SSE and later The Insider came about.

A year ago I won the Latvian final of the International 
Young Creative Entrepreneurs Competition – IYXE 
2009, and after my visit to London brought back my 
impressions and knowledge to Riga to share at the 
follow-up event held in the Soros Auditorium, SSE 
(http://bit.ly/aPBPOz). It was during these events that 
I met Arnis Sauka and our cooperation was formed, 
as he later invited me for guest lectures on topics 
related to innovation, new forms of communication as 

THE FUTURE IS ALREADY 
HERE, IT IS JUST NOT EVENLY 
DISTRIBUTED
 

well as practicing entrepreneurship in the Latvian 
advertising market. Further partnership included 
providing SSE students with opportunities of 
becoming my shadow for a day, speeding around 
Riga and having a FUSE experience in real-life.

Now, the other reason for mentioning the IYXE 
2009 visit to London is to explain the title – “The 
Future Is Already Here, But It Is Not Evenly 
Distributed”, which is a quote by the science fiction 
author William F. Gibson brought to my attention by 
Mark Cridge the CEO of Glue London (http://www.
gluelondon.com). I had longed for a sentence like 
that to describe in the best way the arbitrage of 
creating unconventional material, made possible 
by stepping outside of the usual boundaries of 
your concrete industry. What I mean by that is 
the chance of acquiring knowledge and practices 
which might seem as future for a marketing person, 
but are already present, ready-made solutions for 
industries such as medical surgery, special police 
forces even kids toys among many others.

Some years ago I symbolically called this process 
“fusion”, not only because of the approach towards 
introducing a new type of combined agency, but 
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also due to the concept of creating solutions by 
mixing the initial purpose of something within its 
own sphere with the commercial brief from the 
client, thus forming innovations for communicating 
with people, basic examples of which are:

1) combining a trolleybus with a Hyundai Getz car 
to promote new means of more personal public 
transportation: (http://bit.ly/9s4LII)

2) powering an office projector from a battery 
within a running car to show any kind of messages 
on public property without  approval: (http://bit.ly/
bhvl8X)

3) linking live WIFI surveillance cameras within 
a busy shopping centre elevator to create user-
generated content (UGC) and directing the target 
audience to the desired shops on the top levels of 
the store (http://bit.ly/9KLoON).

For further reading, another more academic way 
of interpreting my proposal of arbitrage is based 
on the concept of lateral thinking first coined by 
Edward De Bono (http://en.wikipedia.org/wiki/
Lateral_thinking).

 So, instead of relying on past clichés or reinventing 
the bicycle each time around by coming up with 
something that fits to what is expected, why 
not introduce the future by bringing innovative 
alternatives distributed across various fields to 
replace the bicycle itself?

 Be brave!

 Truly awaiting your feedback by:

e-mail: gatis.murnieks@gmail.com

Days of 
Opportunities

Before we start I would like to thank our partners  – 
Oriflame, KPMG and Latvijas Mobilais Telefons. Their 
contribution was crucial for organizing the event.

What was the biggest innovation for DoO 2010?

The biggest change was that we transformed the 
career day from a one-day event to a weeklong one. 
We invited 6 guest lecturers from various industries to 
educate SSE Riga students about real life situations in 
industries like advertising, insurance, auditing, energy, 
banking, and telecommunication.

What was the most difficult part of the whole 
organizational process?

This might sound like a cliché but the biggest challenge 
was dealing with the economic situation in the Baltic 
States, and more precisely the fact that companies are 
thinking about laying off employees rather than hiring. 
Fortunately, we managed to attract enough companies 
to make a successful event.
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Did you have effective teamwork?

Yes, definitely. I have to thank the previous team for 
choosing the right people for the DoO 2010 organizing 
team. When we were looking for additional help 
within the Y1’s, a record number of students applied. 
Choosing the Junior Coordinators was not easy, but 
right now I can say that we managed to find the right 
people, and the team worked together very well.

What could have been done better?

I can say that if I had to organize one more career fair 
a month later, then I would do some things differently 
because of the experience I have acquired by now. 
The scarcest resource during the last days prior to the 
event was time. I believe it could have been managed 
more efficiently – that could have saved some nerve 
cells. We will definitely share our knowledge with the 
next organizing team and give them the opportunity 
not to repeat our “mistakes”, but to make their own J.

Tell us more about some funny/most stressful 
moments

The weirdest task this year was getting rid of the snow 
in the yard. The DoO “army” proved that they can 
even fight the weather. It took 2 days of shoveling, 80 
kilograms of salt, and gas lamps to do it. What is more, 
only on March 24th the tent guys understood that they 
had to set it up on the next day, and not in April. In the 
end, fortunately, everything got done on time.

What can you tell about the future of DoO?

I believe the event will grow steadily as the economic 
situation improves. The core companies will stay the 
same but I believe that we will have new participants 
from various fields, NGO’s for example. A lot of 
companies affirmed their interest to participate when 
the financial situation will be better so we have high 
hopes for DoO 2011.

Why did you not invite/cooperate with more 
companies that offer internships to Y1?

Well, this question should actually be rephrased as 
“why do companies offer more places to Y2 and Y3 
than to Y1?” The answer to this one is quite simple 
– Y1 has only a basic academic background. Quite 
frankly that is not enough for the “interesting” tasks in 
big corporations. They don’t want to hire students for 

boring tasks because that would give the wrong 
impression of the company. That is why I would 
advise Y1’s to seek internships in some NGO’s, 
one-time projects, or smaller companies. They can 
usually give Y1’s more interesting and challenging 
tasks than a big corporation.

A wish for the DoO 2011 organizers

Organizing such event during turbulent times 
makes it even more challenging and fun. Be 
creative, innovative, hardworking and perfect time 
managers, then you will succeed in making DoO 
2011 the best DoO yet!

Kingdom of 
Gossipers

Many discussed and argued whether the 
Gossip page is a tradition of SSE Riga and 
the Insider or just a mean way to hurt other 
people without facing the consequences. A few 
weeks ago we received quite a worrying letter 
about the Gossip page; as true journalists, we 
tried to ask your opinion on the subject. The 
letter itself and the summary of the survey 
responses are offered for your judgment.

Greetings, the editorial stuff! (Don’t read till 16; 
means, you CAN read it, Wladimir! :))

General impression is shoddy, let’s put it straight! 
If you cut the gossip page, noone will even bother 
opening the “gossipsider”, perhaps only for the 
sake of checking whether the gossip page is 
there or not.

The rest of the content is dead boring, it’s drab, 
should I say. Issues raised there are of no interest 
(exceptions: the internship overviews, though 

Jurgis Skudra
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This was quite a response, we have to admit. Here 
we mean both the huge piece of text received 
from an anonymous critic and number of those 
who participated in our poll. 150 respondents, 86 
comments – damn, gossiping is really a hot topic 
at SSE Riga (don’t want to be Captain Obvious, 
but still – this was a bit unexpected). So what do 
we want to achieve with all this? To begin with, let’s 
just summarize what we have. And then... plan for 
the future? Or ask for your advice, which actually 
makes more sense? We’ll see.

But first things first. Our dear anonymous critic, 
we’ve been impressed by your letter. And 
actually now you can say to yourself, “Mission 
accomplished!” No-no-no, we are not removing the 
Gossip page, no offense. But you have delivered 
a certain message, that’s for sure. We already 
bear in mind some ideas about researching “the 
future of this school”; as for “hot topics” — hmm, 
we are all bloody different, and it’s a bit hard to 
understand your perception correctly. Once more 
– we encourage everyone to write us feedback 
and advice, as the Insider’s special feature is that 
you can form the content yourself maybe not the 
‘Insider feature’, but the feature of any magazine: 
people actually choose what should appear in the 
press?

About the gossip page – well, it was interesting to 
see how student’s comments once more prove that 
it unites our community way more than fragments 
it. The vast majority of respondents (138 out of 150) 
have never been offended by an item of gossip. And 
quite a few comments were, so to say, menacing – 
something like, “don’t you dare to remove it from 
the magazine!”. Let’s try to be cold-minded and ask 
ourselves a question, “Why does the gossip page 
exist at SSE Riga? And why is it so popular?” One 
may argue that since most of us are serious/hard-
working/nerdy/goal-oriented/insert-an-appropriate-
word when it comes to studies, there has to be an 
outlet for our dark side, i.e. silly, lazy, and sarcastic. 
Another could say that gossip will inevitably appear 
in every relatively big community as it is entertaining 
and spices the life. Well, personally we would say 
that gossip... smooths the relationships. It allows 
you to look at the happy-go-lucky side of life, where 
every single person has much ridiculous and funny 
stuff to be told about him/her, which makes you go 
out of the box, shake off the official manner and put 
a smile from ear to ear on your face. Remember 
that life is meant to be enjoyed, so mock and be 
mocked! :-). 

brief, were almost useful (ridiculously short, 
taken into account the amount of pages used up 
for rubbish; Morten’s column is saint, no doubt; 
Pauna’s interview was a positive thing, too). 
Advice: put at least a little thought into it, get the 
catchy, hot topics (interships is a step closer; you 
could also publish some news from administration, 
and more interviews with the people in charge as 
regards the future of this school, because many 
students are concerned etc.)

What’s the use of publishing the interviews 
with exchanges if they answer with general, 
predictable phrases; NOONE CARES; that’s why 
we have personal communication.

Now comes the pain! The gossip page is the single 
most important component of the foundations 
of your little brochure, and as such this fact is 
NOT acceptable. Think about the gossip page! 
What is it? An obscene, insulting, immoral, 
jaundiced dirty little page that is a spit onto the 
dignity and values of our prestigious university. 
Not only does it manifest the ambivalence and 
lack of intelligence of our students (as well as 
humiliatingly poor English) (the side of you, you’d 
never normally like to reveal in public), but it is 
also the monument for the immoral, cowardly 
and revengeful (they are made heroes at the end 
of the day, as opposed to honest bastards like 
myself) that are keen to smear and insult the ones 
they would never dear to hit out at. In short, you 
are indeed making a negative contribution to the 
sseriga culture at present, the rest of the content 
does not outweigh that. If there is no way you can 
change all that, then perhaps there is time for the 
reconsideration of the need for such a magazine.

I’m not saying you have spoiled the Insider, no, 
the problem is you haven’t changed anything 
- you let the problems soar, and follow the old 
mistakes. You can ignore the shortcomings just 
now if you want to, but in time the shortcomings 
will not ignore you! (almost as Shakespear ...)

All of this is merely a personal opinion, and you 
can write it off as an insult, but YOU KNOW YOU 
SHOULDN’T!

Yours faithfully,

Conscience of the Insider
Insiders
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gossip*
*  Warnng. THIS PAGE CONTAINS MATERIAL WHICH SOME READERS MAY FIND 
OFFENSIVE. THE INSIDER TEAM DOES NOT TAKE RESPONSIBILLITY OF THE content 
appearing here and the actions that might happen between individuals 
AFTER READING THE GOSSIP PAGE. IF YOU FEEL THAT YOU COULD BE OFFENDED IN 
ANY WAY, SKIP THIS PAGE. And remember , this is just for fun ;)

They say that some Lithuanians managed to screw 
themselves up during the macro opposition.

They say that Justas has become really annoying 
during the last year. Star sickness from being head 
of Ifund?

They say Karolis Cekauskas understands jokes as 
fine as ... cheese.

They say that Miss Increased Profitability Capability 
as a financial analysysist is very talkatatitive.

They say that some teams during the AF task were 
thinking to send the excel model in pdf file. Just 
to show: the balance DOES balance!

They say that Karolis Š. is amazing when it comes 
to giving crap behind ones back

They say that SA accountant occasionally gets 
lost in his own numbers and theories. They say - 
fail.

They say that Raivis in a slightly drunk state has 
an urge for breaking road signs and then running 
and getting caught by the police.

They say SSER is so special, that here you will be 
always blessed by Jesus.

They say that Krišjānis (Y1) is a major ripsnorter.

They say that you can’t even use the toilet without 
PeakTime interrupting.

“In all three Baltic countries devaluation, rightly 
or wrongly, is seen as Pandora’s Box size XXXL 
and rapid euro introduction is seen, again rightly or 
wrongly, as an entry ticket to monetary Nirvana.” 
/Morthen Hansen/ http://fistfulofeuros.net/
afoe/economics-country-briefings/latvia-no-
victory-yet-no-defeat-either/

They say that if V***** would had become business.
com, the school would have a partnership agreement 
with Gillette.

They say that nobody knows whether Vairis is afraid 
of razors or razors are afraid of him.

They say that Vairis is cool. Seriously.

They say that people are talking about Vairis so 
much because of a single reason - ENVY! Get over 
someone being better than you!

They say that there is a sad trend for the prettiest 
y2 blonde girls to find average guys :(

They say that Mante & Martins should be denied 
from being together at school. It’s becoming 
seriously disgusting.

They say that it is very nice that Mante has finally 
found a sweetheart. Just it would be even nicer if 
you wouldn’t demonstrate your love in school.

They say that mathematical logic exam was very 
illogical.

Some say that Eerik (y2) almost did a roof slide 
during Ildiko’s birthday.

They say that Eerik has a huge crush on Agnese. 
It’s impossible to notice. ;)

They say that Kadi(Y2) is a supermodel.

They say that next year DoO should create two 
new positions - Chief Snow Cleaning Coordinator 
and Junior Snow Cleaning Coordinator!

They say some people developed a skill to write 
with both hands in order to pass finance.
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They say for some Y2 summer is the next season 
after fall.

They say that our new SA president still has 
“College: BA School of Business and Finance 
‘12” in his facebook profile. Nice way to show 
your commitment!

They say Arturs Hair is planning to dump Arturs 
and continue solo.

They say that Arturs Hair should have its own 
entry in the Yearbook.

They say that Liene Grizāne (Year 2) after 
changing her hairstyle at last looks like a guy 
(her opinion) ;)

Photos of the 
month

8-17 working day? nah.. not ready yet.

Some things you just don’t 
question.They say Kestas (Y2) was the soul of Pulkveža 6-6A.
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